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A G a 3 E M E 13 T 


Between 


LIVIHCSTOM BOARD OF EDUCATIOH 


/jid 


LIVIMGSTON CUSTODI/J<IS ASSOCIATION 


For the Period 

From July 1, 1971 through June 30, 1973 




THIS A G 11 


E rl E H T made and entered into this 


of June, nineteen Hundred and 
BEr^ESll 


ooventy One (1971)9 

THE BO/JID OF EDUCATICll OF THE 
TO'^ISHIP CF LIVII'IGSTOil, ESSEX 
COUJTYj IWi J 2 USEY, hereafter 
the ^'Baard“ 3 


day 


AlID LIVIllGSTOH CHSTODI/dlS ASSOCI/iTIOlT, 

hereafter the ■^\ssociation*’» 

7 HEREAS, pursuant to the requiraments of the Hew Jersey Employe 
Employee He la t ions Act, agreements reached bet^yeen public employers and 
the majority representative of an appropriate employee unit shall be em¬ 
bodied in vjrlting, signed by the authorized representatives and filed 
\jith the Hew Jersey ^^ublic Employment He la t ions Commission* and 

AUIEHEAS, certain agreements have been reached between the Board 
and the Association, the said Association being the recognized majority 
representative of the unit of the Board^s employees consisting of all 
of the regularly employed contractual custodial staff of the school 
district* (unless otherrjise indicated, as used herein the term ’^employee'^ 
shall refer to all employees covered in the described unit as above 
defined*) 

UCJ, THEHEFOHE, It is mutually agreed between the Board and the 
Association as follows« 


1 







a::ticl 3 y 


SIC 


3a.v 3, Taiporj:-:.? my EaT^l-id^d 


LEAVES 0? ;j5Si'JCE 


Sick leave rights and teiiiporary and extended leaves of absence 
shall be as provided for on Schedule D annexed hereto and raade a part 
hereof. 


/■ATXCLE VI 

DUAATICLI OF /^ESEHEiI T 

This agreement dated as above shall take effect on July 1,1971, 
and shall continue in full force and effect without change through 
June 30, 1973, except for the falloTTings 

1. The salary Schedule L shall be in effect for the duration 
of the ’employees' Agreement of 1971-73 under the following conditions 
3. If the rise in the cost-of-living index of the Bureau of 
Labor Statistics for the ITew Yerk-iietropolitan area for the 
year ending October 31, 1971, does not exceed A.07., all em¬ 
ployees below maximum shall receive an increment on Schedule 
L as prescribed, for satisfactory service; employees at maximum 
will, for satisfactory service, receive an increase ecual to 
the percentage rise in. that cost-of-living, but that increase 
shall be no more than the largest increment in that employee's 
salary column. 

b. If the rise in the cost-of-living index of the Bureau of 
Labor Statistics for the Hew York-hetropolitan area for the 
year ending October 31, 1971 exceeds A,07., salary Schedule A- 
and ao other part of this agreeme’ct r.^ill be reopened for 
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G[ptiatic-r. for tho year 197?-73 


Such nc,r;;otiaLiar: shall be initiated 


t':o first Tjeol: of hocernherj 1971, 

?« If the iaaguage of the contract 
of the partiesy further 7isenseion^ 1ini tee 
held to deterrrdne, by inutunl agreement, t'^c 
ii'.corpoTeteo': i\itu the agraeiTiOnt, 


does list reflect the in ten 
to five hourSy shall be 
change of language te be 


jL.llj.'. .1 . 1 


nil issues ce-verej end providei for horcin, and during 


This egrearaent ince rperetes the entire traders tending of the 
parties 

tho’ term this agroGmeut, neither party sliail be required to ro- 
-leyotiatit cor.cenaing said issues for the peri 31 covered herein, 
dt:i tiovus as toted in rticlc V I^ 

Id ""TTdTdd ■.‘hThhlor, the parties hereto huSve caused this egroe- 
rac::i t t j be ev.ec ’' t-ed by their duly au tliori ced officers on the day end 
year aforesaid. 

i-'or the hoard: 


-h-:c rotary 


reside' it 


for the /-ssociotiu^r^. 


.'lecretr.ry 


Prosiden 
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CUSTODI/il S;.L/-E.Y GUIDE 
1971/72 - ■A-1972/73 


1-:S/,.D SKILLED KEG. CUSTODIAH ASST. GUST, 


STEP 

High Sch 

Jr. High 

Elem. 

IL'-IoT. 

SEc-il-SKILLED i-I/'l 

IHT. 

w.niT. 

IL4TR0H 

1. 

722.5 

6912 

6683 

6543 

6266 


6266 

4309 

2, 

7329 

7100 

6871 

6831 

6528 


6528 

4435 

3. 

7532 

7303 

7074 

7114 

6731 


6692 

4675 

A. 

7731 

7502 

7273 

7390 

5935 


6831 

4868 

5. 

79GS 

7779 

7550 

7679 

7207 


6975 

5056 

5. 

8.280 

8051 

7822 

7963 

7475 


7114 

5250 

7, 

8550 

8321 

8092 

8245 

7749 


7393 

5440 

8. 

8823 

859A 

8365 

8528 

802.1 


- 

5631 

9. 

9096 

8867 

8638 

3811 

8254 


- 

5822 

10. 

9367 

9133 

8909 

9094 

8565 


- 


11. 

9638 

9A09 

9180 

9374 

8837 





ADDEHDUris 

'“1, H-efer to Article VI - Duration of Agrcenent, 

2, Increments - All advancement on the guide, including annual increments and 
raises as set forth in the salary guides now in effect, and as the same 
may be adopted from time to time by the Soard of Education shall not be 
considered automatic; advancement on any such guide shall require favorable 
reports covering the competence, the performance of duties assigned, and 
record of attendance of each craployee by the Secretary-Business i^rainistrator, 
and approval by the Board of Education. 
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l:li£ibij.lty 

y.ii regulior employee?:^ who work at least tv/enoy (20) hours each 
weok in their job category shell be eligible for employes benefits 
pel-l by the Board as prescribed by t?>e Doard| an..; as provided for 
in the school budget. 

"'here both husband and T-ife are employed by the Board, cno shall 
be entitled to the specified beuefito 

jteLuy-’ies contracted for ten or more months each year shall be 
eligible for twelve movitr.s benefit coverage under this policy. Em¬ 
ployees contracted for less than a tc\, month period shall be eligible 
for benefits for only t'lnso nonths in v;hich they work, providing they 
'/7ork 507- or more of the contract year normal for their classification! 
and at least toenty (20) hours each x:eek. 

The board agrees to pay for the years 1971-72 and 197/,-73, the 
cost of health coverage for all employees covered by this contract$ 
those hoard-paid benefits shall include appropriate coverage not to 
Cixeed full family premiua for hospitalization, r-vedical-surgicali 
J‘‘ type coverage, and medical coverage to $50,000. 

nothing else is t.:> be included, 

“d'lcn an employee is co-/cred by denier Coverage, the Board shall 
pry the premium cost of the appropriate plan of c'^verage. 
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SCHaPULB c 
G:;IEV/aiCB P?.OCEDURE 

4. Statement of Purpose 

4n employee is encouraged to resolve his grievance through 
informal discussion between the ralevant parties at the lowest possible 
levels. If the formal grievance procedure is initiated, it shall net be 
mandatory to continue through all of its stages if satisfactory resolution 
is achieved at lov7er levels, 

B. definition of Tenna 

1. Grievance; 4 grievance shall mean a complaint by an 
employee that there has been as to him a misinterpretation, misapplica¬ 
tion or violation of any of the provisions of the contract (to which 
this grievance procedure is annexed) or of any policy or administrative 
decision, 

2. Employee; Said term shall include any regularly em¬ 
ployed individual, whether full or part time, receiving compensation 
from the Board, It shall not include non-contractual employees such 
as substitutes or tutors, nor shall it include, in their capacity as 
such, employees of collateral ventures of the Board such as the summer 
school or the Livingston Student uevelopment Program. 

3. Exclusions; However, the term "grievance” shall not 
apply to any matter for which (1) a method of review is prescribed by 
law or State Board tlulej or wherein (?.) The Board of Education is with¬ 
out authority to act; or wherein (3) a complaint relates to the non- 
renewal or termination on notice of a non-tenure employee’s contract. 
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SCHEDULE C (C^rnt.) 

^• Oeiicrr.l Pri nc iples 

1. Do anploy^B':^ particip-^tior- the grievsrjcc prcc»odure 

hcrcivi outLinedj whothiir as a party or a rcDroscntative^ GhaLl be sub¬ 
ject to coorcioa, rcstraxTitj discrimination^ or reprisal in Lis enploy- 
ment by reason of sucii participation* 

Except at Stage III, all discussions, meetings and con¬ 
ferences shall, insofar as practicable, bo conducted during normal day- 
tirrio hours and ^rithout undue i'Oterfcrence v;ith the ;'>artics* regular 
duties, end maximum efforts shall bo modii to evoil. inv'.^lvemcnt of students 
in any phase of the grievance procedure^ It is to bo CKpectod that otage 
III procaedi^'igs v:iii ordinarily be conducted in the evening at executive 
sessions of the hoard of I^iiucaticn, 

3* The aggrieved employee shcAl have the right to- be rep¬ 
resented at all stages e-f the procedurey by himself, by an appropriate 
•officer or designee .yt his employee unit, and/or by counsel, 'hen an 
et^ployee be represented, ;rittc.o notice oiust be given three (3) 

G'^yr, in advance, 

h. fitipulateoi tioies provided f jr herein, ere intended as 
./liter ] Itoi ts to be strictly adhered to, except in cases of closing of 
school or extenuati'-ir circumstances, ssich as illness or personal emer¬ 
gency, In wicli events the aggrieved party ai.si his superior at the 
then pending stage of the grievance shall mutuiilly agr-.c to appropriate 
ex ton: s i o ns c f ti!n o, 

5, Thip r c : lu r c g on ore 11. y p r o v 1 d e. s f or tierce stages of 
action, and in the ease cf Dost crap ley e us it will operate at all stages. 
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SCUEDULE C (Coilt,) 

Howevery in the instance of some employees and by reason of their 
position xvrithin the organizational scheme prevailing in this district^ 
Stage I in the procedure may be elininated. Ho employee shall pursue 
a formal grievance with a superior who is also a member of the same 
unit* If such is the case, the employee shall commence his grievance 
at the stage determined by the position of his immediate superior, and 
he shall follow the procedure therefor as outlined herein, 

6, This grievance procedure and the administration here*^ 
of shall, in all respects, comply with the laws and statutes of the 
State of I'lew Jersey and with the ?vules and Regulations of the State 
Board of Education, and to the extent that any provision of this pro¬ 
cedure or the administration hereof in any given case conflicts with 
any said law, statute, rule or regulation, then the conflicting por¬ 
tion of this procedure or the administration thereof in the particular 
case shall be null and void, 

7. Beterminations at the Stage II level may be made by 
an Assistant Superintendent or an Assistant Secretary-Ajssistant Busi¬ 
ness Administrator, provided both the aggrieved and the Superintendent 
or the Secretary-DUsiness Administrator (as the case may be) mutually 
agree in advance to accept a hearing and determination by such an 
Assistant, 

D, Stage I 

An employee having a grievance shall present it in the 
first instance to his immediate superior within 60 calendar days after 
the occurrence of the event or events giving rise to the same. The 
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SC::ii:)ULC C (Cont,) 


p res on t^-Lion inny bo h^'K-voTj the inriePiatw superi )r shell be 

spccifi chilly ebvised thet th ■ Hr.^r^lcyce is the f->ruel pro¬ 

cedure provi'-'od r->r herein, Tlio oiopl'-voe 'o_iJ the iri'iioodi:.-.te stioorier 
sholl ettenpL to rc$.‘ilvo t!:e grievance promptly^ end i:i cr.y event, 
the iaimed3'-io ^iipiioor :>h./.ll c^hvis'*: thrj aggrieved oP his JetoriTiioa- 
tioO “"jithi-, 5 ■-^jrkiog drys the. dcLo oi: the erigincl present:.!tievi 

ef the grievance. The said edvice inay be given jLthcr orally or in 
writing in tbe discretion oP Ll.e Stage I supe:ci..;r, 

•' * hteg^e 11 

In thiO cveojit that tliC aggri^jv.../. is i';ot satisPied '.7ith 
the d-ctcmiinsti'-'-w arrived at in Stage he shell Pib"' a ‘orittcii 
petition witii the- huperiLitcndcnt of Pcho^ Is or vith tTie Secretary- 
Business hcTiiidstrator in the case dF. tlnse eir^ployoes 'dthi:: the 
jurisdiction of hiis office, 'Phis petition shall be filed 'oithin 
15 '.jorhlng dr^ys Lrom the receipt of vuticc of the detcim'iination 
arrived at in Stage. I, and lie shad. 1 P-eLIvor a copy n-P his petition 
to the Cvir/iintatrntor 'vho mode the dieteirmiucticii at the Stage I level, 
Failure to petition vi thin the said IS T7orhing nnys s'fall be deamed 
to constitute an ahandionLTicnt of the grievance aud an assent to ti\c 
Stage I determiaaLioVi, 

The petition to ha riled shall contain at least the 

foll.r^ing'; 


n, brief description of the grievance and t 
relating thereto, inciUvdliTr an identification of tr 
co'ntract, boarrl policy, or adrainistrative PeciGion 
have been irdsinterorctei, nisapplied ^:>r violated^ 


r.e essential facts 
e provisions of t^ic 
uhich it is alleged 
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SCMEDULS C (CoTitJ 

S 4 The chutes upon v:hicli the aggrieved first coromeuced 
Stage I proceediiigs received notice of the Stage I determination. 

C. Tlie aggrieved's understanding of the Stage I deter¬ 
mination. 

D, i. descriptiL>ii of the action requested to be talien 
or of the relief recces ted to be granted by the Superintendeut or the 
Secretary-Business Administrator (as the case nay be). 

d. The signature of the aggrieved, V 7 hich signature shall 
constitute a rep res on. tat ion that the petition’s contents arc accurate 
and that it is filed in good faith for tS^.e purposes stated therein. 

Upon receipt of the petition, the Superintendent or the 
Secretary-Business trator (as the case may be) shall direct the 

administrator making the Stage I de terrain at ion to submit a i^ritten res¬ 
ponse to the petition setting forth his understanding of the folloxTing? 

A. The nature of the grievance and the essential facts relating 
thereto arid the provisions of the contract, board policy, or adminis¬ 
trative decision vjhich are alleged to be involved. 

3. The dates upon v;hich the Stage I proceeding xjas commenced 
and then determined. 

C. The detamination made at Stage I and the reasons therefor. 

0 . The signature of the Stage I superior, \ 7 hich signature sh=^ll 
constitute a representation that the determination made by him was 
arrived at after hearing all pGrtine’nt statanents in the matter. 

Both the petition end the Stage I supervisor's c.nsv 7 er 
thereto shall be made available to the parties concerned. 
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o^titio-A an\' t:.2 St^g^ I s 

•— .it. j_ i _U.. k^X J .i C, - S- -V- ij i A. i..l U'^i-.L', » •:-l . >' 

the y^^cvctz^zy-yjoi's^inr. :.■':.n .:is rvr tcjr shrll tnctn .-r-jcoo^ tj dct^;r-u;.o 
t^:.c natter, ::a sLi.l 1 revise ;:>artieG ci: hia dctcrrAli-ctia:: -it'-- 


^ . ,J.t \' VII 


^*^0:: 'Stic:: t^ic was Tirst ii! 


with ain. 


atcrr.iiw.: ti Am nav be in cither written rr oral Torn* 


1. Itaro III 


the cv'/ciic t^:■L. t'sv aggric'^jii is w:t satislicl with 


iHAiwAti )'■- a 'riv^- 


:/:ga ll, 


to tie witnin 10 w^rhing hays frn; the receipt jI netificatiAn 

-.‘f the Stage II dcterni.iatioHj ho shall forthwith holivor a copy 

tl^erocj: tc. the Secretary of th:: heiluro t..,. rile a petition 

t. tho "S'lari vathir t:.e sail 10 wr.rhin^- lays s''r 1 1 be ciCCinoi t:. con- 


ti:ta -w; abcrihcnmcnt 


h;c yrieva:..ce ai:' a., assa-'t tc the Ste^vn II 


eLcn'iiaatiaa. 


Tho i.':'-:.rc' octitix. t,; be tjitb t’.ie B.'r, "ocrct^ry 


li c.'i.t'ii'.i 


a C ^ 


dl ''zing;; 


Ba iL-cor;-, arati-r-i by referonca a-: lI.j bb-Kc II patitio'u c:ia 


2, The ibiLa t .•..-Meij the '£:a iL'.iC.r;.ic(' .y t-ho 

II (i o tciTiiiir, ti a a, 

C. /ay a-Iditi :.../•■ I -..i/.ttars ■•r.t otb,-rais ? CDt f,.>rth ia the Gtarje 


II petitioil -hieh" -ggriovch 


^.j cell to the ctti'iation or 


t'-c 
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SCHEDULE C (Coat.) 

D. /, description, of the actioti requested to be takeii. or 
the relief requested to be granted by or from the Board, 

S. The signature of the aggrieved, which signature shall 
constitute a certification as hereinabove provided for. 

Promptly after the filing of the board petition, the 
Superintendent or the Secretary-Business Administrator (as the case may 
be) shall prepare a full and complete written report of his findings and 
determination made at the Stage II level, if one has not bee'o previous ly 
prepfired, and he shall fils the same with the Hoard and deliver a copy 
thereof to the aggrieved. 

Thereafter^ the Hoard shall proceed to hear the natter as 
promptly as possible. The hearing shall be upon the filed docu-- 

merits aforeriientionedy unless the aggrieved or the Stage II administrator 
requests the Board to schedule a hearing date for the presentation of 
other TTiatterSp in whicli event the Board shall do so. The Board shall 
then render its determination of the issue or issues presented by the 
grievance within 30 calendar days from the date of the filing of all 
papers or^ in the case of a scheduled hearing, within 30 calendar days 
from the conclusion of the hearing. The Board's deterr.iination may be 
rendered orally or in writing, l:CT 7 Sver, if the same is rendered orally, 
it shall be in the presence of the parties and an accurate summary there¬ 


of shall be made available. 
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SC^-!EDUL2 D 


P/ire r )-2 


III, SlfflUGEHCY /.SS2L!CSS 

Ymcrgency abser.cp. trisy be approved without deductions as follows 

3y applicant subinitting a reenest cii the special forrn provided 
by the acliiiifistretor to whom ha is responsible, prior to the 
occurrence of the absence if possible. This request should 
state ".7hat the energeacy is that requires the eiaployee^s 
ebsericG from duty, 

b. Four days may be a 1 lowed for einergency curing the school yenr 
’Tlth one ULiuKcd day accuijiulated per ye«er for a total of -lot 
more tbai; coven irt any one school year, 

c. If an employee has an accunuLation of emergency days from 
previous years up to and including June 30, 1971| then he 
“Till be eligible for tir^.ergcncy days for 1571-72 according 
to the folLovdng tables 

D ays acc umulated to dune 30, 1971 hays allv:^.'7ed for 1 971-7^2 

7 

3 7 

2 5 

1 5 

0 

absences under this category i'oclude? 

1, Urgent perGoriril faraily business ^nhich can only be trnasected 
or conducted during the time that school is in session, 
warranting cbse^ico from duty^ 

2, UeligiouG observance, requiring a full-day abconce^ 

3, Unforoseon occurrences th^at happen abruptly o.nd "vjhich. 
prevent thie employee from coning to 

^>1 Visits for Viiedical or dental services that liave been ar¬ 
ranged at a prior cate. This sort of la^.ve nay bo used 
instead of using c sich dayj the option lies ndtli the 
employee and should bo so* stated in advance, r:o>7ever, 
emergCDcy days racy not be used as sick days i..or to supple¬ 
ment sick leave wherx all other benefits run out, 

5, Care of an ill member of the irniiiecliate favnily only when 
no one else is available. 







